
 

 

 

 

 

 

Anti-Bullying and Anti-Prejudice Policy 
 

At Dulwich Village Church of England Infants’ School every child has the right to be educated in a safe environment. We will 

not tolerate bullying of any kind. If we discover that an act of bullying or intimidation has taken place, we will act immediately 

to stop any further occurrences of such behaviour. While it is very difficult to eradicate bullying, we will do everything in our 

power to ensure that everyone’s school experience is free from fear. 

 

Aims of the Policy 

 

 To contribute to our school ethos which encourages children to disclose and discuss incidences of bullying behaviour. 

 

 To raise awareness of bullying as a form of unacceptable behaviour within our school community. 

 

 To outline procedures for noting and reporting incidents of bullying behaviour. 

 

 To outline procedures for investigating and dealing with bullying behaviour. 

 

 To develop a programme of support for those affected by bullying behaviour and for those involved in bullying 

behaviour. 

 

Definitions 

 

Bullying is deliberately hurtful behaviour which may be, physical, psychological or verbal. It is repeated behaviour which may be 

conducted by an individual person or a group. It could take the form of cyber-bullying which may include: sending abusive 

texts/pictures or emails, being abusive in chat rooms or on social networking sites or the misuse of associated technology, i.e. 

camera and video facilities. At Dulwich Village C of E Infants’ school threatening looks, insults, name calling, teasing, aggressive 

gestures, racial comments, inappropriate gender identity comments, forceful behaviour, sexual comments and advances are all 

considered acts of bullying. 

 

Strategies to reduce incidents of bullying include: 

 

 Implementation of Positive Behaviour Management policy which includes rewards for appropriate behaviour and helps to 

foster a caring school community. A visual representation of school unity in photographic form is displayed outside 

each class.  

 Effective use of school policy with explicit definitions of bullying behaviour. 

 Listening to parents concerns or issues that have been raised at home by a child and investigating them as soon as 

possible. 

 Use of ‘worry bags’ to provide specific opportunities for children to express their views and opinions or report a 

particular incident to an adult. 

 Use of talking partners and cooperative group work integrated throughout the curriculum. 

 Circle time – encouraging the class to focus on their own feelings and those of others, listen to one another and 

tolerate others views, learn to take turns and discuss different issues using a solution focused approach. 

 Encourage a ‘no retaliation’ approach in conflict scenarios. 

 Buddy system in place at playtimes with allocated benches and buddies for pupils to go to if they are feeling vulnerable 

or in need of support. 

 Peer Mediation and Role Play scenarios to raise awareness of bullying behaviour and help find solutions. 

 Ensuring that both school sites are well supervised, paying attention to particular times and areas where children may 

be vulnerable (i.e. toilets and cloakrooms). 

 Through assemblies and PSHE curriculum children will explore and celebrate diversity and difference. 

 Use of effective recording systems to monitor and track behaviour which will be shared with pupils and parents. 

 All children, parents and staff are familiar with and sign the ‘Acceptable Use Policy,’ which means they commit to using 

modern technology responsibly and safely. 
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 Children learn about and revisit Online safety principles and practices within the PSHE and IT curriculum. 

 

Procedures for dealing with reported incidents that might lead to bullying 

 

All school staff will: 

 Use a calm, problem-solving approach when dealing with incidents of bullying behaviour which may be reported by 

pupils, staff or parents/guardians. 

 Speak separately to any individuals involved in an attempt to understand all sides of a situation. Ensuring that time is 

allocated within twenty four hours for this discussion to take place. 

 Take notes of the incident including the locations, names of perpetrators, victim and possible witnesses. These notes 

should be dated and signed. 

 Pass this information on to class teacher, parents, Deputy Head teacher or Head teacher accordingly. 

 A ‘No blame’ approach will be used by staff to resolve incidents of bullying whereby pupils are encouraged to take 

responsibility and asked to identify their own solutions. Daily follow up meetings should be agreed to monitor the 

situation. 

 If it is concluded that a pupil has been engaged in bullying behaviour, it will be made clear to him/her to see the 

situation from the victim’s point of view and the perpetrator will be sanctioned accordingly (see below). 

 In the event of cyber-bullying being reported, staff should request that offending material is not deleted before a 

copy of the relevant text / image is made for the school to see and use as evidence.  

 

Below are examples of prejudice that may be seen in school. Each situation will be examined separately but will be 

treated in line with the steps taken within the anti-bullying framework. 

 

Gender Identity  

Gender identity describes a person’s gender. Sexual orientation describes whether a person is heterosexual, lesbian, gay or 

bisexual. The description of someone as transgender refers to their gender identity. Some young people come to realise that 

their biological gender is not the same as the gender with which they identify, that is, they are born a girl but feel like a boy, 

or a born a boy and feel like a girl. Some Trans young people can be heterosexual, lesbian, gay or bisexual, but like all pupils can 

experience homophobic bullying and should be protected from it. Trans pupils may not conform to accepted gender norms and 

roles and therefore may experience transphobic bullying as a result. It is therefore important to be alert to the unique sort of 

bullying they may experience and protect them accordingly. The school supports the fundamental principle that young people 

should be able to grow up and discover their identities. A pupil should not be told to be more discreet as this undermines that 

identity, and suggests that the young person is responsible for the bullying they are experiencing. It is important to respond to 

the bullying, rather than removing the target.  

 

Racist Incidents 

All children, young people and adults have the right to learn and work in an environment where they feel safe and that is free 

from all forms of racism. Any incidents of racist behaviour which occur at Dulwich Village will be dealt with immediately and 

logged, investigated and recorded. 

In the event of a racist incident, staff must inform the Headteacher who may be required to report the details of the incident 

to the LA.  

 

Sanctions for Inappropriate Behaviour 

 

1. Incidents will be logged into the whole school bullying folder (held in each building in the school office). Perpetrators 

will be made aware that their name has been recorded. Incident will be communicated to parents of both the victim 

and the perpetrator by class teacher. Where the incidents are deemed to involve entirely unacceptable behaviour the 

parents of perpetrators will be contacted within one day of the incident. Class teachers will be sensitive to the private 

nature of reporting such incidences and will not use children’s names at this stage of communication. The Headteacher 

will be informed. 

2. A second recording will result in time spent out of class in the Headteachers/Deputy’s office. 

3. A third recording will lead to temporary (one week), overturning of the child’s photograph on the class photo board. On 

the third recording, perpetrators names & photographs will be placed in monitoring book for all staff to see so that 

particular children may be monitored during playtimes and transition periods. This will result in time spent out of class 

in the Headteachers/Deputy’s office. 

 



 3 

If a child’s name appears three times in one half-term then parents will be asked to come into school and discuss their child’s 

behaviour. They will agree future course of action with the Head or Deputy Head teacher. This will also provide an opportunity 

to explain why their child’s photograph has been temporarily removed from the charter. 

In all situations staff will continue to monitor behaviour and encourage the child in positive relationship building with all peers.  

 

Strategies for Inappropriate Behaviour (to be used as a result of sanction 3) 

 

 Circle of friends to be set up – in these instances the method should be discussed with pupil and parents, 

whose agreement and support are essential. 

 Solution focused meetings to be held with victim and perpetrator, to be led by class teacher, Deputy Head 

teacher or Head teacher. Staff will focus on child’s strengths. These are used to help individuals create 

solutions in improving their behaviour. 

 Children who perpetrate frequent acts of bullying may be in need of support from external agencies e.g. 

behaviour support team, educational psychologist, school councillor or support at home from local authority 

and children’s services. Following discussions involving the parents, SENDCo and class teacher appropriate 

referrals can be made. 

 Internal Exclusion, i.e removal from class/playtimes for a specified period. Children will spend time in office 

areas. 

 Exclusion from school will be considered in extreme circumstances under LA guidance and in line with the 

school’s behaviour policy. 

 

Involving Parents 

 

During communications with parents about incidents of bullying, staff will: 

 Recognise that a parent might be angry or upset and if necessary ask another member of staff to be present for the 

meeting. 

 Keep an open mind. 

 Remain calm and understanding. 

 Explain the school anti bullying policy and clarify that procedures will be followed and agree future action. 

 Invite parents into school to discuss their child’s behaviour with a member of the Leadership Team and Targeted Child 

and Adolescent Mental Health (TAMHS) practitioner. 

 Parents of children who have been bullied will also be offered support. 

 

Governors 

Any significant incidences of bullying or prejudice covered within this policy will be monitored by the Governing Body through 

the Headteacher’s termly reports.  

 

Jan 2018 

 

Headteacher………………………………………………………..Date               Chair of Governors …………………………………………….Date  


